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Abstract

     The research aims to develop a vision to raise the level of 

organizational immunity in governmental sports institutions. The 

researcher used the descriptive approach for its suitability to the nature of 

the research. The researcher chose the research sample in a deliberate 

way from workers in the Directorate of Youth and Sports in Port Said 

Governorate, where the total number of sample members (110) 

distributed as follows (80) basic samples (30) exploratory samples. The 

researcher used the questionnaire to collect data and the researcher relied 

on the spss program in the statistical treatments. The most important 

search results : Weakness of the level of application of the dimensions of 

organizational immunity in governmental sports institutions, "The 

Directorate of Youth and Sports in Port Said" and  Develop a vision to 

raise the level of organizational immunity in government sports 

institutions. 
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