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Abstract

         The research aims to identify the relationship of organizational justice with 

psychological capital in the Egyptian Ministry of Youth and Sports. The researcher 

used the descriptive approach due to its suitability to the nature of the research. The 

researcher randomly selected the research sample from workers in various central and 

public administrations in the Egyptian Ministry of Youth and Sports. Their number 

was represented by (313) individuals divided into To (262) basic sample (51) 

exploratory sample. In order to collect the data for the research, the researchers 

prepared a questionnaire for the research sample, and the researchers conducted all 

scientific transactions using the "spss" program to conduct the appropriate statistical 

methods and treatments with the nature of the research. To collect data for the 

research, the researcher prepared two questionnaires directed to the research sample, 

one for organizational justice and the other for psychological capital. The researcher 

reached the most important results: that the levels of both "organizational justice and 

psychological capital" are average in the Egyptian Ministry of Youth and Sports, as 

well as the existence of a correlation between each of "organizational justice and 

psychological capital" in the Egyptian Ministry of Youth and Sports. 
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